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Sample Spreadsheet

School Location Program Website [Deadline GRE Transcripts?

Penn State University, University Park  f University Park, PA |PhDin |-O http://psy|Dec. 1 CRE Mail w/ App
Columbia University, Teacher's College i New York, NY PhD in Social-Organ| http://wwy{Dec. 15

University of Connecticut Storrs, CT PhD in I-O http://wwyDec. 15 slel)is Mail w/ App
University of North Carolina, Chapel Hill & Chapel Hill, NC PhD in O-B http://wwy{Dec. 15, ASAP |CMAT Mail w/ App

NYU New York, NY PhD in Social-Organ| http://wwyDec. 15, online|NYU CSAS, { Mail directly

Purdue University West Lafayette, IN [PhD in I-O http://wwy{Dec. 20, online| CRE Need 2 copies; Mail d
Ceorge Mason University Fairfax, VA PhD in I-O http://wwyJan. 1 Mail w/ App

Bowling Creen State University Bowling Creen, OH |PhD in I-O http://shojJan. 1 Inst: 1069, 2 copies

Rice University Houston, TX PhD in I-O or MBA |http://wwy{Jan. 15 BOTH Mail w/ Recs
University of South Florida Tampa, FL PhD in I-O www.cas.yjan. 15 CRE With application, 2 cg
University of lllinois, Urbana-Champaign § Champaign, IL PhD in I-O http://io.p|Jan. 2, online |CRE Mail directly
University of Oklahoma Norman, OK PhD in I-O http://pric|Jan.1 BOTH Mail directly
Carnegie Melon University Pittsburg, PA PhD in O-B http://wp\# Feb. 1, online [BOTH With application
Oklahoma State Stillwater, OK PhD in O-B and Stral http://spe|Mar. 1 BOTH

Faculty

School

To do

Alicia Crandy; Kevin Murg

John Mathieu (very well k
Jeff Edwards (famous for

Howard Weiss (temperms
Cortina (published a lot);

I-O: Daniel Biel; Business s
Paul Spector (area direct(
Michael Pratt in Managem
Shane Connelly or Mike B
Denise Rousseau (is really
Marie! Also Mark Cavin (d

Also has highly ranked management and human development program
Overall CPA 3.5, CRE 1300

Quantitative Research Methods Certificate; Average GRE 1300

75% have previous grad, $20,000 fellowships, Ave CPA 3.3

Offer a stats minor :)

Ashley went there - ask about professors

Program ranked 6th overall, Fellowship is $12,000/yr

Ranked 3rd

100% fellowships for $13,000/year, Psych CRE "desireable”, MBA costs $72

Program ranked 10th overall, average CRE 1350

most students don't have masters; average CPA 3.74; Average Math 717, V

Summer program to NYU
O/B school, wants Calculus
Most have Master's, only two students per year

Need sample paper; Two applications for Psych department
Need Psych CRE and regular; PIN: 359445H39

Have letters and transcripts sent to ME

Two essays: Personal and "role of a PhD in business admin."
Send everything online except transcripts

Can include a writing sample, use same PIN on "applyyoursel
Optional writing sample, must request app fromd departmeni
Need to apply to the university app also,

Username: Ipesin Password: application Need 4 letter of rec
Decided to do paper app, rec letters need form, NEED 2 COF
Psych CRE recommended, not required; Online w/ same pin ¢
Confirmation # is VQFAOD67D3DC.

100% Fellowships, CMAT optional

CMAT or CRE, have funding for conferences

Note: Current information has probably changed. Use this spreadsheet only as an example of how to make a spreadsheet.
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Media
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Educators

» SIOP News

» Awards & Fellows

» Calls/Announcements
» SIOP Foundation

» Local I-O Groups

» Executive Committee
and Committee Chairs

» Annual Dues/Renewal
» Journal - "Industrial
and Organizational
Psychology:

Perspectives on Science
and Practice"

» Consultant Locator
» Membership Directory

» Graduate Training
Programs
» International Directory

» Contact Update
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Drvision 14 of

“Enhancing human well-being and performance in organizational

and work settings”

L heetings FPublications Resources Find An |-0 Consultant

About Us Contact Us Sitemap What is I-O Psychology

Reducing
Subgroup
Difierences
n Testing

by A. Cynkar, APA Monitor

Employers often supplement traditional job interviews with selection
tools that assess cognitive ability and judgment. And the testing method
managers choose—often developed in collaboration with industrial and
organizational (I-O) psychologists—can substantially affect an
organization’s demographic makeup, noted James L. Outtz, PhD (SIOP
Fellow).

Outtz, an I-O psychologist and independent consultant in Washington,
D.C., has been researching how to understand and reduce subgroup
differences in testing. In one study, 172 psychology students took a test
that evaluated their responses to hypothetical work conflicts. Whites
and Asian Americans performed better than Blacks and Hispanics when
they answered questions in a multiple-choice format, where each
question had one correct answer. Yet on a test where students chose a
few responses that, in combination, constituted the best solution, the
reverse was true—Blacks and Hispanics came out on top.

Findings like this suggest that employers should incorporate several
testing methods to reduce subgroup differences and adhere to legal
obligations and professional standards. Those who design tests for
college admissions and professional licensing should also use a variety
of answering modes, Outtz said.

“Every test characteristic affects test performance, whether the test
designer intended it to or not,” Outtz said.

While test designers aim to create a response system that produces the
fewest differences across groups, it does no good if the measure
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Member Login

Username

Password

Forgot Password

In one of the earliest
models of planned
organizational change,
Lewin (1951) outlined
a change process
consisting of which of
the following three
steps (Source: Old
Dominion University)?

« Unfreezing,
movement, refreezing

« Diagnosis, action,
feedback

« Initiating inquiry,
discover themes, envision
future

« entering,
implementation,
institutionalization

Vote |

View Results

The Society for
Industrial/

Organizational
Psychology

WWW.Siop.org



e 66 SIOP Welcomes Students
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(&) SIOP Welcomes Students (]
Member Login saa
Society for Industrial and Organizational Psychology Inc.
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cgical n

Find An |-0 Consultant

Students

You can see

SIOP has much to offer to student members.

Benefits include:
» SIOP News ® Reduced conference rates
» Awards & Fellows Twenty percent off books available on PubHub

.
* Calls/Announcements : Subscription to TIP

the full list
B Opportunity to network with members in the
» SI0P Foundation I1-O field and other students pursuing a degree
or searc -
» Executive Committee ® Immediate inclusion in the SIOP Online

and Committee Chairs Membership Directory

° ° ° » Annual Dues/Renewal ® Scholarship opportunities exclusive to SIOP Members
W ' t C r' te r' a » Journal - "Industrial How to Join SIOP as a Student
and Organizational

Psychology: Criteria for Student Membership

Perspectives on Science
and Practice"

Student Membership Application

SIOP Informational Brochures

» Consultant Locator
» Membership Directory

Graduate Traini 29th Annual
*araduate Jraining Organizational and Organizational Behavior (I00OB) Graduate Student
Programs I[lm B Conference Conference

» International Directory
» Contact Update

Helpful Links for Students :

® Graduate Training Program University Listing
® Graduate Training Program Information (GTP /i
Programs, internship and program ranking inform

1-O Internships
Student Discussion List

1-0

Questions/Comments or Concerns contact us at siop@siop.org
© 2006 Society for Industrial and Organizational Psychology, Inc. All rights reserved
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List of all
AACSB
Accredited
Schools

UNITED STATES
Auburn University (Alabama)

Raymond J. Harbert College of Business
Auburn University Montgomery (Alabama)

School of Business
Jacksonville State University (Alabama)

College of Commerce and Business Administration
Samford University (Alabama)

Brock School of Business
Tuskegee University (Alabama)

Brimmer College of Business and Information Science
The University of Alabama (Alabama)

Culverhouse College of Commerce and Business Administration
University of Alabama at Birmingham (Alabama)

Collat School of Business
University of Alabama in Huntsville (Alabama)

College of Business Administration
University of Montevallo (Alabama)

Michael E. Stephens College of Business
University of South Alabama (Alabama)

Mitchell College of Business
University of Alaska Anchorage (Alaska)

College of Business and Public Policy
University of Alaska Fairbanks (Alaska)

School of Management
Arizona State University (Arizona)

W. P. Carey School of Business
Northern Arizona University (Arizona)

The W. A. Franke College of Business
Thunderbird School of Global Management (Arizona)
The University of Arizona (Arizona)

Eller College of Management
Arkansas State University (Arkansas)

College of Business
Arkansas Tech University (Arkansas)

College of Business
Henderson State University (Arkansas)

School of Business
Ouachita Baptist University (Arkansas)

Frank D. Hickingbotham School of Business
Southern Arkansas University (Arkansas)

College of Business
University of Arkansas (Arkansas)

Sam M. Walton College of Business
University of Arkansas at Fort Smith (Arkansas)

College of Business
University of Arkansas at Little Rock (Arkansas)

College of Business
University of Central Arkansas (Arkansas)

College of Business Administration

California Polytechnic State University, San Luis Obispo (California)
Orfalea College of Business
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Penn State is ranked 4th and has alow
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on lef Rrate student 1-1 0 as compared to

Timeliness___ Creativity____

Penn State I/O Program

Due Friday, Dec. 1
Fill out forms, add letter, sign, seal,
and give back to Lily
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Get podcasts from iTunes

= [ =2 [ | Q

View

Search iTunes Store

LIBRARY

ﬁ Music
§) Podcasts
'{’ Radio

STORE

(78]

' iTunes Store
-/ Shopping Cart
|3 Purchased
|#) Downloads

P PLAYLISTS

IMTunes STORE NEW AND NOTABLE

Music | Genres
Movies

TV Shows

Music Videos

Audiobooks

Podcasts

iTunes Latino

iTunes U

iPod Games

App Store (500

SpanishDict.com

CoffeeBreak
Spanish

CATEGORIES

Video Podcasts (1)
Audio Podcasts

Arts

Business

Comedy

Education

Games & Hobbies
Government & Organizations
Health

Kids & Family

Music

News & Politics
Religion & Spirituality
Science & Medicine
Society & Culture
Sports & Recreation
Technology

TV & Film

MORE EDUCATION

Learn Spanish on Spani... The

’,(Qru

at
Courses

C Thel

la Film Festl...

The Teaching

The Japanese Learner

Company Apple Inc. Enrico Bianco

Grammar
Girl’s

Quick

/] e,

FOR RETTER WRITING

mydailypt

ITALIAN

LSAT Lo?ic
in Everyday Life

RADIO LINGUA INTERNATIONAL

Ipesin@csufresno.edu

QUICK LINKS

Browse

Power Search
Account

Buy iTunes Gifts
Redeem

Support

My Alerts

Complete My Album
iTunes Plus

. Learn Spanish with Coffe...
Radio Lingua Network

. Grammar Girl's Quick and...
QuickAndDirtyTips.com

. Learn Japanese | Japanes...
JapanesePod101.com

. Learn French with Coffee ...
Radio Lingua Network

. Learn Spanish - Survival ...
David Spencer

. Learn French with daily p...
Louis from Dailyfrenchpod

. LearnitalianPod.com - Lea...
Learn Italian Pod

. Just Vocabulary
The useful vocabulary show!

. Learn to Speak Spanish
DiscoverSpanish.com

. Learn German for free wit...
Stephan Wiesner

. Learn Spanish - SpanishP...
SpanishPod.com

. SUPER WHY! | PBS KIDS
SUPER WHY!

o) Computer

A
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Good Questions 10/ASK
Whenwouvisit
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Join my research lab:

kEADERSHIP&CONFLICT
RESEARCHLAB

Visit us at www.thel _Clab.com

.

Go to www.theLClab.com for more information
and to download an application



